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Welcome to the latest edition of our quarterly  

newsletter designed to explain what makes us tick 

and to share our latest developments. 

Inside this  

Issue... 

¶ News Bites: Latest                          

developments in 

the IT and         

technology sector ñ 

page 2. 

 

¶ Are you getting 

enough snooze ñ

page 2.  

 

¶ Meet TLGõs main 

man in the South 

West ñ page 3. 

 

¶ Competition: dinner 

for two at Petit  

          Gourmand ñ back 

          page. 

The light at the end of the tunnel may glow only faintly but there 

are already real lessons to be learned from the consequences of 

the credit crunch. 

For employees, higher costs for 

transport, domestic fuel bills, 

education and the weekly food 

shop are a new reality with little 

or no prospect of a return to the 

pricing levels that existed before 

the present economic downturn. 

 

Pressure on family budgets has 

the potential to spark spiralling 

demands for salary increases 

and an increased desire to jump ship 

if those demands are not met. For 

employers, cost reduction 

remains at the top of the boardroom 

agenda including job cuts, resistance 

to increased wage demands and a 

reluctance to recruit.  

 

Evidence of these trends is  

illustrated in the latest report on the 

UK jobs market from NTC Research 

which points to a decline in both 

temporary and permanent  

placements and a sharp increase in 

the availability of candidates in each 

category.    

Mongol Rally Triumph 

TLG has been flying the flag for charity by sponsoring a 

team in the Mongol Rally in aid of Mercy Corps Mongolia, 

Barnardos UK and The Christina Noble Childrenõs  

Foundation. Starting in London on the 19th July, the trium-

phant team crossed the finish line in Mongoliaõs capital 

Ulaanbaatar three 

weeks later, via 28 

different countries. 

The team of Mick, 

Nat and Carl can be 

seen with their trusty 

one litre caré  

congratulations to all  

involved!  
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We are all aware of the effect that the 

nationõs much publicised credit crunch 

has on our wallet, but new research has 

shown that it may have more far  

reaching effects. Recent research has 

shown that current money worries are 

causing a wave of sleep deprivation 

across some of Britainõs top  

professionals.  

 

Heading the poll is, unsurprisingly,  

Estate Agents who claim to get only five 

hours and fifty minutes snooze a night, 

over two hours less than the  

recommended amount. Coming in at 

second place are lorry and taxi drivers, 

perhaps due to soaring fuel prices.  

 

Worryingly, IT workers rank at number 

six in the ôshut-eyeõ stakes, whilst a 

staggering twenty two million (75%) of 

workers admit to getting less than the 

prescribed amount every night of the 

working week.  

1. Estate Agent ð 5 hours and 50 minutes 

2. Lorry and Taxi Drivers ð 6 hours and 16 minutes 

3. Bankers ð 6 hours and 23 minutes 

4. Builders ð 6 hours and 24 minutes 

5. Accountants ð 6 hours and 24 minutes 

6. IT worker ð 6 hours and 30 minutes 

7. Charity worker ð 6 hours and 31 minutes 

8. Lawyer ð 6 hours and 32 minutes 

9. Engineer ð 6 hours and 34 minutes 

10.  Call centre worker ð 6 hours and 34 minutes 

Sleep Stakes 

News Bites 
Ericsson at Ansty  

Swedish telecommunications giant Ericsson is  

preparing to move to its new £60 million research 

and development base at Ansty Park, near  

Coventry. 

Construction of the new centre at the technology 

park owned by Advantage West Midlands is  

already underway with the first of more than 600 

Ericsson staff due to move in next summer. 

Siemens signs deal with new Warwick Digital  

Research Lab 

Siemens PLM has signed a £22 million software deal 

with the new Warwick Digital Research Laboratory. 

The Warwick Manufacturing Group is developing the  

digital lab on the University of Warwick campus as its  

latest initiative to nurture collaboration between industry 

and academic research.  Research targets include digital 

manufacturing, e-security, e-business, mass  

customisation and digital healthcare.   

Further proposed developments include the construction 

of a second £50 million lab due to commence later this 

year. 

Work starts on Leamington Innovation 

Centre 

Work has started on the £1 million Alt-

horpe Innovation and Enterprise Centre 

which is set to create up to 60 new jobs 

in Royal Leamington Spa. 

The centre in Althorpe Street, is designed 

to accommodate up to 40 established or 

new hi-tech businesses operating in the 

creative sector. 

More information about the centre which 

is due to open early next year is available 

at enterprise@warwickdc.gov.uk 

This newsletter is submitted to over 500 businesses in the Warwickshire 

and South West regions. If you would like to keep us in the loop about your 

latest developments, please email holly.simpson@tlguk.com.  

Computer generated image of the Innovation Centre 



What is your history of working with TLG? 

How do you see the 

South West venture 

progressing?  

After the pretty poor weather we 

have had in the South West this 

summer, I think that a sun 

drenched Carribean Island like 

Little Cayman would be great.  

When the sun shines in the South 

West then there is nothing  better 

than taking the water taxi across 

from Exmouth dock to Dawlish 

Warren. If you squint you could be 

on Little Cayman! Well almost!  
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Blackburn Rover 

We quiz TLG SW front man James Blackburn on 

living and working in the South West, and his 

ideal dayé  

I left my last employment and after 15 years in the 

same industry it was time for a change. I spent a  

couple of months developing a sound understanding 

of the recruitment business and TLG UK, deciding 

where I could add significant value. I finally started 

working for TLG UK in April 2008é I believe I can 

bring a broad set of experience to the role.  

What are the main differences between working in Warwick-

shire and the South West? 

The main differences are that the vast majority of businesses 

in the South West are small to medium size enterprises,  

located right across the region.  In addition, the distances  

between urban areas, where these businesses are located, are 

generally much greater than elsewhere in the UK.  

Business communities do seem to be closer knit and much 

more willing to hear what we have to offer face to face; per-

haps more so than in the bigger towns. Everybody seems to 

think that the pace of life is much slower in the South West. I 

donõt believe that is true at all. I certainly donõt feel it! 

If you could be anywhere in the 

world right now, where would it 

be? 

What is your favourite food? 

 

I love all sorts of food although my 

favourite food is probably 

Mediterranean style (mostly  

Spanish) with lots of fish, veggies, 

garlic and olive oil. I love curry too, 

coming from the Midlands where 

the Balti was born, I have a  

regular craving for a good spicy 

dish and proper tandoor cooked 

naan bread.  

What is your favourite thing about 

working in the South West region? 

 The environment is what I really love 

about the region, in particular the 

coast, as I am a mad keen wind-

surfer. When itõs not windy, after a 

day in the office, thereõs nothing 

more I love than a walk on the beach 

with my wife and two boys and then 

a drink or two in the local pub. 

The moors are always are a fascinat-

ing and atmospheric place to me; 

great for wet Sunday morning 

stomps followed by a pub lunch. But 

given the choice, I will always be 

drawn back to the sea! 

The main focus of TLG 

in the South West will 

be to service the  

majority of small and  

medium size I.T. and 

technology companies 

in the region where we 

can build long term 

relationships to really 

understand their  

business needs and 

cultural requirements.  


